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Shaping Ethical Contexts
Part 1
According to the case study, I would not want to work for Amazon because the work environment is toxic, and I would not thrive in such conditions. There is a lack of trust, especially amongst colleagues, and this phenomenon does not encourage teamwork because each employee wants to look good in front of their employer so that they do not lose their job.
If Amazon changes its culture to be less driven and combative, it would not be as successful as they are now. It is so because that new culture will not foster a performance-driven environment since they thrive on innovative ways to deliver quality services to their customers.
Purposeful Darwinism is not an ethical approach to promotion because for employees to save their jobs, they would sabotage their fellow employees to increase their performance review to get promoted (Kantor & Streitfeld, 2015). In turn, this creates a toxic work environment in the long run. In regards to hiring, a potential employee may be scared to join the Amazon team due to the conditions presented to them. 
The ethical danger I see at Amazon is the obsession of meeting quantifiable goals driven by numbers to be ranked highly as the best performing company. In turn, this can make the company engage in tax avoidance to maintain that status (Johnson, 2012).
Part 2
[bookmark: _GoBack]I am bothered by existing working conditions at Foxconn plant since it is unethical to overwork employees due to deadlines. Yes, I worry that phone production might have led to the death of an employee because the working conditions are not favorable to the employees (Müller, 2016).
The worker’s suicide blame should be heavy on CEO Gou and Foxconn because they accept the terms and conditions set by contractors when it comes to the production of mobile phones. The leaders of Apple should be blamed heavily for setting short deadlines for manufacturing their phones, resulting in workers being exhausted and overworked by Foxconn to meet the set deadlines. 
Foxconn scrutiny is a fair one because, despite their treatment of workers and top-notch facilities which are better than other manufacturing companies in China, they are still overworking their employees to meet the deadlines set by Apple leaders. Most of their employees are still committing suicide because of the mandatory overtime, which increases their pressure, resulting in exhaustion. Its exhausted employees lack the time and energy to enjoy swimming, socializing, or drink coffee with fellow colleagues.
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